SCHOOL COUNSELOR SELF ASSESSMENT
Directions: The school counselor reviews the performance rubrics and sample artifacts for each standard. Check the boxes on this form for indica- tors that reflect his or her roles and responsibilities. Then check the boxes that reflect the level of performance for the standard. List artifacts that provide evidence for the level of performance for the standard. Review this form with the principal or evaluator by November 15.
School Counselor's Name
School(s) 

o Non-tenured  o Tenured
Standard 1: Program Planning, Implementation, and Evaluation
The school counselor collaboratively plans, implements, evaluates, and improves the comprehensive and develop- mentally appropriate school counseling program.
Indicators:
D   Collaborates to facilitate a comprehensive, and developmentally appropriate school counseling program that meets the needs of all students.
D   Reviews the school counseling program and goals with the school administrator and stakeholders.
D   Shares the school counseling program calendar with students, parents/guardians, administrators, and other stakeholders.
D   Uses a variety of data to develop and evaluate activities, lessons, and action plans based on student needs.
D    Conducts an annual assessment to determine program implementation and effectiveness and to modify services as needed.
D   Monitors and assesses students' academic progress, attendance, behavior, development, and safety to inform and improve the school counseling program.
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	Highly Effective
	Effective
	Partially Effective
	Not Effective

	o Leads efforts to con- sistently facilitate, plan, monitor, evaluate, and modify components, activities, and services of the comprehensive school counseling program
	o Consistently facilitates, the planning, monitoring, evaluating, and modifying components, activities, and services of the com-
prehensive school counsel- ing program
	o Inconsistently facili- tates, plans, evaluates and modifies components, activities, and services of the comprehensive school counseling program
	o Does not facilitate, plan, evaluate and mod- ify components, activi- ties, and services of the comprehensive school counseling program

	o Regularly analyzes a va- riety of data to assess and evaluate student needs and outcomes
	o Analyzes a variety of data to assess and evalu- ate student needs and outcomes.
	o Sometimes analyzes a variety of data to assess and evaluate student needs and outcomes.
	o Does not analyze data to assess and evalu-
ate student needs and outcomes.

	o Leads and models collaboration with the counseling department and supervisor in the development and annual evaluation of program goals and action plans.
	o Consistently collaborates with the counseling de- partment and supervisor in the development and an- nual evaluation of program goals and action plans.
	o Inconsistently collabo- rates with the counseling department and supervi- sor in the development and annual evaluation of program goals and action plans.
	o Does not collaborate with the counseling department and supervi- sor in the development and annual evaluation
of program goals and action plans.


EVIDENCE:
RATING BY SCHOOL COUNSELOR (1-4):
Standard 2: Program Delivery
The school counselor uses the majority of time to provide direct services that promote optimal student develop- ment.
Indicators
D   Develops trusting and caring relationships with students that promote their personal/social, career, and academic development.
D   Provides individual counseling, group counseling, and crisis intervention using evidence-based practices.
D   Conducts activities that assist students in developing educational goals and career plans.
D   Delivers the counseling curriculum through structured activities and lessons that provide all students with the knowledge, attitudes, and skills appropriate for their developmental level.
D   Communicates and consults with parents/guardians, teachers, counselors, administrators, and community
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	organizations to identify resources and make referrals.

	
	Highly Effective
	Effective
	Partially Effective
	Ineffective
	

	
	
	
	
	
	

	
	o Consistently models high quality evidence- based practices delivering direct student services
for the personal/social, career, and academic development of all stu- dents.
	o Consistently delivers evidence-based direct student services for the personal/social, career, and academic develop- ment of all students.
	o Inconsistently delivers direct student services for the personal/social, career, and academic development of all students.
	o No evidence of deliver- ing direct student services for the personal/social, career, and academic de- velopment of all students.
	

	
	o Consistently models high quality evidence- based practices delivering responsive services using individual counseling, group counseling, crisis intervention, individual planning, and classroom lessons in the counseling curriculum.
Serves as a role model and mentor to school counselors and stake- holders.
	o Consistently delivers ev- idence-based responsive services using individual counseling, group coun- seling, crisis intervention, individual planning, and classroom lessons in the counseling curriculum.
	o Inconsistently delivers some responsive services using individual counseling, and group counseling, crisis intervention, individual planning, and classroom lessons in the counseling
curriculum.
	o No evidence of the delivery of responsive services using individual counseling, and group counseling, crisis in- tervention, individual planning, and classroom lessons in the counseling curriculum.
	

	
	o Consistently models high quality evidence- based practices that enhance consultations with parents/guardians, teachers, counselors, administrators, and com- munity organizations to identify resources and referrals, as needed.
	o Consistently consults with parents/guardians, teachers, counselors, administrators, and com- munity organizations to identify resources and referrals, as needed.
	o Inconsistently consults with parents/guardians, teachers, counselors, ad- ministrators, and communi- ty organizations to identify resources and referrals, as needed.
	o No evidence of con- sultation with parents/ guardians, teachers, coun- selors, administrators,
and community organiza- tions to identify resources and referrals, as needed.
	


EVIDENCE:
RATING BY SCHOOL COUNSELOR (1-4):
Standard 3: Leadership and Advocacy
The school counselor advocates for a safe, supportive, and inclusive school where all students can learn.
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Indicators
D   Collaborates with stakeholders to foster a positive school climate that respects and values the diversity of all members of the school community.
D   Provides culturally responsive school counseling activities that promote student learning and achievement.
D   Advocates for policies and programs that promote equity, access, and inclusion for all students regardless of race, religion, sexual orientation, country of origin, ethnicity, language, ability, or socioeconomic status.
D   Promotes prevention and intervention programs and activities that address student needs.
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	Highly Effective
	Effective
	Partially Effective
	Not Effective

	o Is a role model who con- sistently leads collaborative efforts with stakeholders to foster a school climate that respects and values the diversity of all members of the school community.
	o Consistently collabo- rates with stakeholders to foster a school climate that respects and values the diversity of all members of the school community.
	o Sometimes collabo- rates with stakeholders to
foster a school climate that respects and values the diversity of all members of the school community.
	o No evidence of collabo- ration with stakeholders to foster a school climate that respects and values the diversity of all members of the school community.

	o Leads in the develop- ment of policies and pro- grams that promote equity, access, and inclusion for all students regardless of race, religion, sexual orientation, country of origin, ethnicity, language, ability, or socio- economic status.
	o Consistently develops policies and programs that promote equity, ac- cess, and inclusion for all
students regardless of race, religion, sexual orientation, country of origin, ethnicity, language, ability, or socio- economic status.
	o Sometimes participates in the development of policies and programs that promote equity, ac- cess, and inclusion for all
students regardless of race, religion, sexual orientation, country of origin, ethnicity, language, ability, or socio- economic status.
	o No evidence of develop- ing policies and programs that promote equity, ac- cess, and inclusion for all students regardless of race, religion, sexual orientation, country of origin, ethnicity, language, ability, or socio- economic status.

	o Leads counselors and stakeholders in providing culturally responsive school counseling activities that promote student learning and achievement.
	o Consistently provides culturally responsive school counseling activities that promote student learning and achievement.
	o Sometimes provides cul- turally responsive school counseling activities that promote student learning and achievement.
	o No evidence of providing culturally responsive school counseling activities that promote student learning and achievement.


EVIDENCE:
RATING BY SCHOOL COUNSELOR (1-4):
Standard 4:  Professionalism and Growth
The school counselor improves his/her knowledge, skills, and practices and advances the school counseling profes- sion.
Indicators
D   Acts ethically and professionally with all students and stakeholders.
D   Seeks ongoing relevant professional development.
D   Actively reflects on his/her professional practice and supervision feedback.
D   Identifies and applies new ideas that improve the school and enhance the academic, career, and personal/
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social development of all students.
D   Promotes the professionalism of school counselors.
D   Communicates and collaborates effectively with stakeholders.
	Highly Effective
	Effective
	Partially Effective
	Ineffective

	o Consistently seeks and contributes to the profes- sional development of other school counselors.
Consistently reflects on professional practice and applies supervision feedback.
	o Consistently seeks counselor professional development.
Actively reflects on profes- sional practice and consis- tently seeks supervision.
	o Seeks some counselor professional development.
Sometimes reflects on practice and seeks and uses supervision.
	o Little or no evidence
of counselor professional development. Little or
no evidence of reflective practice or seeking and using supervision.

	o Always acts ethically and professionally with all stakeholders and consults on ethical and profession- al matters with counselors and colleagues.
	o Consistently acts ethi- cally and professionally with stakeholders. Seeks consultation with counsel- ors on ethical issues.
	o Acts ethically and pro- fessionally with stakehold- ers.
	o Little or no evidence of ethical and professional practice with stakeholders.

	o Is a role model for other counselors for how to communicate and col- laborate effectively with
all stakeholders.
	o Consistently commu- nicates and collaborates effectively with stakehold- ers.
	o Inconsistently commu- nicates and collaborates with some stakeholders.
	o Little or no evidence of effective communication and collaboration with stakeholders.

	o Leads and serves as a role model for counselors in collaborative efforts
to improve the school, the program, and the professionalism of school counselors.
	o Consistently dem- onstrates collaborative efforts to improve the school, the program, and the professionalism of school counselors.
	o Demonstrates some collaborative efforts to improve the school, the program, and the pro- fessionalism of school counselors.
	oDoes not demonstrate effort to improve the school, the program, and the professionalism of school counselors.


EVIDENCE:
RATING BY SCHOOL COUNSELOR (1-4):
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SUMMARY OF RATINGS BY SCHOOL COUNSELOR
	Standard
	Rating
1-4
	Weight
	Total

	1 Program Planning, Implementation, and Evaluation
	
	.075
	

	2 Program Delivery
	
	.800
	

	3 Leadership and Advocacy
	
	.075
	.

	4 Professionalism and Growth
	
	.050
	

	Sum of the Weighted Scores
	
	1.0
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RECOMMENDATIONS:
School Counselor's Signature
Date
Evaluator's/Principal's Signature
Date
The school counselor receives a copy of this form.
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